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^ L>n:RODUCTION / ^ 
Le^/?ership development at the gr^ate level for vocational and techni- 
cal ^^^^^cation has long bee^ a major thrust of. th« Department of Voc^^ 
^Technical. E4ucation at the University of Illinois* Involvement in th£ EPDA 
Leadership Development Program (S^^tic^n, 552, 'Part F, Education Professions 
Development Act) provided the Department with.the Opportu^rrtty to broaden and 

strengthen i;:/ gradi?3te programs in leadership development. The past three 

' * f 

A'ears nave Deen pleasurable years of challenge and change. i 

In 1970, tffc Departmerrt of Vocational and Technical Education faculty' 

arose to the challenge of providing leadership training ^or fourteen EPDA 

FerKj^TS having^ vide ly divergent backgrounds and ^ interest^ The Fellows' came 

from eleven different states and represent^ five d>£^erent areas of interest 

within vocational and technical education. They were previously teacherg, 

administrators, college professors, nursWs^nd engineep. j-Their conmon goal 

was to increase the ir\knowl edge and iilJprove their skills irT^ocStso^al' and 

technical education and to ultimately make a significant profesfeional-coivti 

. but ion to their areas of special izatidh, ' i 

■ ' ' ^ ' ■■] 

The challenge presented by the fellows ^^caj>aly zed greater stucfent-fa^ultyi 

^ intferafigtion a^d fostered an exciting educational experii«c^e for** the faculty 

members as well as the students, / ^ 

•The Leadership Development Program either stimulated or contributed to 

Che rationale fo%^seveeal Departmental changes -which have dccurred lince 1970. 

These changes included revision of c<?>urses to be taught ^'across the board" in 

all vocational areas and the creation of three new faculty position^ in career 
. / ' ' ♦ 

education and, health occupations education. Increased interac^iion, among 



t 



^ ' , iii 



r 



divisions wichin 'the Departmeftc also grew ouc of involv^enent in the EPDA 

/ 

program. • . 

K In the future, the Deparcm^nt of Vocational and Technical Education 

i 

at the University of Illinois at Urbana-Champaign vill continue to respond 
to changing times in order to s^^rve as a continual force in promoting the 
.quality of leadership which was envisioned in the Educati/>n Professions 
Development Act. * . * ^ 



\ , --Lloyd J. Phipps 

Project Director 



PROGRAM OBJECTIVES 



The objectives of the EPDA Leadership Deyelbpment Program at thB Uni- 
versity of Illinois -were manf farceted and broadly defined in order tp. provide * 
for meeting th^ varied needs and interests of the participants. While some 
participants pursue'd certain objectives, others followed different goals. 
The objectives were written in, terms of abilities to be acquire^ by potential 
leaders in vocational and technical education. More specifically, they were 

I • 

to develop within the' participants one or more of the following abilities: 
. 1* to organize and implement occupational education programs to serve - 
society and the manpower needs of- society; ' . 

• * V 

2. to develop effective programs for students with special need&, such 
as the socioeconomic disadvantag^ed and the hs^ndicapped; 

3. to provide leadership"' in vocational and technical education for 
self-renewal ; ,^ 

4. to implement effective programs of vocational guidance and counselinjg; 

5. to work effectively with persons 'outside of vocational and technical 
education in promoting relevant occupational education, such as lay 
citizens, members of state* legislature, school-board members, school 
administrators, teachers^ of academic subjects, members of labor unions, 

» 

and executives and middle-management personnel of business and 
' ' industry; • ^^^^ 

6. ' to conduct the research necessary to implement effective occupational 

ed^ation and the ability to be an effective consumer of the research 
efforts of others; 

'-1- " . : 
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7. to educate others for leadership, roles in vocational and te.chnical 
education; 

8. to organize and implement effective in-service education for voca- 
tional and technical' education personnel; ' . 

^ 9, CO evaluate progress and results of vocational and technical educa- 
tion programs; • 

10, to organize and implement effective adult programs of vocatfonal 
and technical education; and 

11. CO organize and implement effe(pcwe vocacional and cechnical educa- 
cion in conmunicy colleges and area schools, including the developmejit 
of community college leaders. • * 



/ 



•4 



8 : 
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PROGRAM STRATEGIES AND ACTIVITIES 

To facilitate the accc^plishment of the stated objectives and to enable 

« 

the participants to achieve their personal goals, each one Was assigned '^n 
academic advisor with whom he planned an individualized program of study. 
The programs included various combinations of courses, research experiences, 
internships or practical field experiences, and seminars that were selected 
dependent upon past experiences and present competencies. 

\ 

^ N Course Work ' ^ 

Most of the fellows were expected to enroll in six to eight of the 
following vocational and technical courses, depending upon their backgrounds: 
VOTEC 349: Special Study and Investigation in Vocational and 
Technical Education, A course to offer opportunity for an individual 
to study, on or off campus, selected problems, trends, 'and new. develop- 
ments; or to conduct specialized technological* investigations 'for the 
improvement of instructional programs in areas related to vo'cationa'r and 
technical education. 

VOTEC 381: Principles of Vocational Education . Study of basic 
concepts and practices of modern A^oc4tional education. 

VOTEC 382^ Cooperative Vocational and Technical Education' FcQ&i:gLms > 
This course is designed to provide the specific professional background 
required of teachers, coordinators and administrators who organize and 
conduct pub'Uc school programs utilizing community resources and experi- 
ences. The. course includes the background, philosophy, organization, 
and ^administration of cooperative education. ^ 

-3- 
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VOTEC 387: Training Programs in Industry « A* study of the organiza 
tion, instruction, supervision^ and^evaluatioji of training programs 

4 

conducted within 'industry and their relationships Co other educational 
agencies. • . 

VOTEC 442: Junior College , The place of the junior college in the 
modern program of public education; social', economic^ and other, changes 
responsible for development of post-secondary education as found itx - 
junior colleges, area vocational 'schools, and technical institutes. 

. VOTEC 445: Investment in Human Resources , Same as' Labor and 
Industrial Relations 445, Activities which .influence future monetary 
and. psychic income by improving the resources in people. The invest- ^ 
ments covered include schooling, on-^the-job training, medical care, - 
migration, and the search for inforraatiorFon prices and incomes,' with 
main emphasis on 'education. • ' , , 

VOTEC' .449: Independent Study . To offer opportlinity and challenge 
of self-directive,- independent S^udy , i.e., .to develop the individual's 
abil^.ty as an independent student; 'to enable tl^e student Jto pursue 
needed study in a field in which appropriate courses are not being ' 
offered during a given semester. 

VOTEC 451: Supervisioa in Education , The theory, principles, and 
techniques of pre-service and in-service training of teat:hers of voca- 
tional and technical education; organization, administration, evaluation, 
and possib Id-future improvement pf existing programs. Class, visitation 
and^opkdx techniques practiced; supervisory materials prepared. 

VOTEC 456: ^ Probjleans and Trends in Specialized Fields of Vocational 
and Technical Education.' 'This course introduces the studefit to- signifi- 
cant problems, points of view, and trends in the' fields concerned. 
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^Significant research relating to organization, content, and techniques 
• in tKe field;? in question is explored. Students are encouraged to make 
speciarl studies in approved are^s. ' . ' 

^ VOTEC 459: ' Workshop in Curriculum Development , Curricululil^ develop 
ment projects in the specialized.^f ields of vocational and .technical- 
education.. ~ ' . . 

VOTEC 471: Policy and Program Development for Vocational and 
Technic^al Education^ Local, static, and national policies for vocational 
and technical education;' organizing for policy-making; developing 
desirable policies and programs.* 

, VOTEC 476: Guidance in Vocational, Technic al, aiid Practical Arts 

^ — * 

Bducatioh. The guidance function of a vocational or technical teacher-," 
identifyifag and selecting students for vocational and technical programs, 
determining' manpower and job requirements, providing occupational infer- 
mation, placing graduates, couns'eling parents,* students, foremen, advisol 
connnittee. members, union members, and employers, and conducting follow- 
up studies. ^ ^ 

VOTEC 481: History and Basic Concepts of Vocational Education , .A 
cot^rse in the historical development of modern vocational education, 
the educational theo^es underlying its development, and the educational 
concepts upon which present programs and procedures are' based^ 

VOTEC 482: Research Studies in Vocational and Technical Education , 
Study and evaluation of ^xamples of research in this field; a considera- 
tion of the research needed to solve present prot)lems>^^ Each student 



proposes and completes a brief .research project, /dr plans in-detail a 
major research- project to be complete^d later. , • , 



VOTEC 487: Seminar ' in'^Vocational , Technical, and Practical Arts 
Education, Overview and interpretation of social, economic, and techno'- 
logical trends which .have relevance to |:he problem of developing new 
programs in the vocational, tfechnical , ' and practical arts areas; analysis 
and evaluation of inn>ovations in n:he field; current /ssQes and problems. , 
VOTEC 489: Administration and Supervision of \ optional and 
-Technic al Education . Problems and approved practice s^^ro the administra- 
tion and supervision of programs of voc3tional, tech?i*<ial, and practical 
^ts e.ducation in secondary schools, junior colleges, and technical 
institutes, 

VOTEC 490: Seminar for Advanced Students of Education , Seminar in 
' i 

vocational and technical education Open only to persons who have been ** 
admitted for doctoral study in vocational 'and technical education. 

VOTEC 491: Field Study and Thesis Seminar . Usually required of 
candidates for -the Doctor of Education ^degree. ' The purpose of the 

seminar is to assist doctbraL candidates in p^larining'f ield studies and 

' / ' 

^ thesis problems. Each student is expected to present his study at each' 
'Of four stages in its development: (1) the inception, delimitation, 
: tentative design stage; (2) tlie proposed design stage; (3) the revised • 
^ design stage; (4) the final design stage. Students are expected to 
analyze critically all presentations. - ^ / 

/ VOTEC 499: Thesis Research . Individual direction of res^^rch and 
thesis writing. . • , , ; 

In addition, rrfost EPDA Fellows were expected to take, and did enroll in, 
one or more courses in each of the seyei^al* areas of study listed below which ^ 
I ' •> -6- 
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are related to' vacatiotial and technical education: 

1. Labor and industrial relations 

2. - Higher education 

\ 

3. Research methodology and statistics • 

4. Social foundations , • . 

^ 

. * 5. History and philosophy of 'edbction 

6. Adult education ' 

7. Social psychology • , * ^» 

8. Psychology of Adolescents * * ' _ 

9. Mental hygiene . ' ' . ' 

10. EconAiics ' , • ' '■'^ . ^ ^ 

11.. Governnent; and publio affairs* , ^^^^ ' * 

12. * ^Rf bropol^ogy > - • ^ 

*' '* 

Sample program for doctoral cdndldat^^ 

V Since the program of courses taken by an EPDA Fellow waT dependent on 
his previous course work and his experiential background, a t:ypicar {iro^ram 
is difficult to define. A sample program "dould be defined as follows: ^ 
Summe r 1970 " ' ' 

VOTEC 489 Organizat;j^n and Administration of Vocational ' 

' \ • 

. • I and Technical Education . 

ED PSYCH 311^ Mental Hygiene* ^ Required if ^uivalent course'.not . 
. . taken ^at master's level. 

I ED- PSYCH 312 Psychology of Teachings Required "if^uiva lent 

V ^ course not taken at master* s- level. * 

filective course in VGXEC or in relat^ed discipline. 
Pieia ^experij^nces or- internship^ # > . * 



^Ist Senester 1970-71 



VCJTEC 471 Policy Making an(i Prograi^ Development, 

* ♦ " _ 

12* ED 30^ Social Foundations, iRequired if equivalent? course 

K 

not taken at mastery's level*^ : , 
'HP ED 305 History' of .£ducational Ideas. Required if eqiiiva-' 

lent course not taken at naster's level. ' ^ 
VOTEC 481 History and Basic Concepts of Vocational Education, 
ElecLive such as Economics, Government a^d Public Affairs,. 

Sociology, etc* ^4 
Field experiences or internship* . • ^ 



^ 2nd Semester 1970-71 ^ * ' 

: ^ ' - ' • • 

VOTEC 476 Guidance in Vocational and Technical Education, 
ED PSYCH 413 Social Psychology. ^ 

ED PSYCH.-390 Statistics. * . , ^ 

Elective in related disciplii)e or" in VOTEC. ' 
Field experiences or internship. 
Summer 1971 . ^ 



VOTEC 459 Curriculum Development, 

ED WiZVi 496 Advanced Statistics^ - . ' ' - 

Field e^eriences or internship. 
1st Semester 1971-72 ' . " * , . ^ 

VOTEC 482 Research Studies^ in* Vocational and Technical Education, 



vc^; 



|C 449 ' ' Independent Study (could b*6 practicum 6r field 

experience) . * ' ^ . 

ED PSYCH 415 Semin^ in Educational Psychology. 

HP ED 410 ' Seminar in Philosophy or in Education,. 

Field experiences or internship* ^ . ^ 

» * * . 

^ ' ' .. 

■ 14 ■ 



2nd Senester 1971-72 

VOTEC 490 Sesiinar. 2 units. 

VOTEC 4A9 Independent Study. 1 unit ^(cauld be practicua 
" or field experience)., 

^Elective in a related discipline or VOTEC 499. Thesis. ,1 unit 

Field experiences or internship. - / ' 

Suirraern972 (if needed) 

VOTEC 499 Thesis. 0-2 units. 

Practicua and field experiences or internship 
1st Senester 1972-73 (if needed) 

VOTEC 499 Thesis. ; 0-4 units. 

Pracqicun and field experience^ ot internship.. * ' 

2nd Semester «1972- 73 (if needed) 

~. ^ — 

VOTEC 499 Thesis,. 0-4 units. * . 

Practicum and field experiences or internship. 
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Internship Activities and Fie-ld Experiences * 
E^ch EPDA FeTlow yas required to aaintain a minimum of ten hours peir 
week or. internship activj^ties or. field ^experiences. The act;ivities and 
exp^rieiyces each fellow received was varied depending upon his previous 
experieiices, ccxapetencies , interests, and career objectiVes. 
^ . ?h| objectives of the field experience program wer;e to provide a 
"breadti^' of experiences* t^at* were integrated, to the extent possible, with 
the content being taught in courses, seminars. and workshops in which the\ 
fellows were participating. 

The general types of involvements 'that w^ used as field experiences , 
or internship activities included the following: 

1. Collected and analyzed data for tJogoing research projects being/, 
coilducted by various, professors in vocational and' technical ^ ' 
education. / . » 

^ 2. Participated in ongoing in-service teacher education activities 

of the Department of Vocational and Technical Ed^catbn. ' 
-3. Worked as an intern in the Illindis Division of Vocational and 
Technical Education. ^ 

4. Worked as an intern at Parkland Community College., -Champaign, 
Illinois. ' ' ^ 

5. Participated in the on-campus instructional program of the 
Department of Vocational and Technical Education. 

, 6< Worked as a graduate, assistant in the Department of Vocational and 
Technical J^o^tion. ' 
V ' 7>^articii>ated in microteaching activities of the Department and the ' 
College of Education. * ^ • 



/ 
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8\ Participated in organization and conduct*of conferences sponsored/ 
by the Depertsent . ' ^ * 

« 

9. Participated in simulation activities. , 

10. Participated in team teaching. ' • * * 

11. Partic'ipated in video-tape 'analysis. 

12. " Worked with groups in industry, business and agriculture.' 

13\ Served as consultants to citizen advisory coinaitt^es through the 
Vocational and Technical Education Department's Laboratory on 
Rurban Educational Development. 
.14. Participat^ed in dialogues; with policy makers. 

15. Assisted in developing occupational programs in cooperation with. 
. area vocational, schools, and community colleges.* 

16. , Worked wjith secondary schools in planning short- and long-term 

programs of occupational education. ' / ^ • . * 

17. ^^;^orked w^th secondary schools in developing^ locaT plans for 



vocational ^education. 



18. , Assisted in teaching, and developing instructional materials and 

programs jcor pupils -with special needs, disadvantaged and handi- 
capped. 

19. Assisted busitiesses',\agricultural organizations and industries to 

\ \ -V 

participate in Vocation^a and technical education. 
\ ' \ ^ 

20. Assisted in providing plae^ent services for*students of vocational 

and technical 

21. Assisted in articulation between community and senior colleges, 

22. Participated in tours of area vocational-technical schools, state 
junior or community colleges^ and public schools. 




23* Participated in search copaittee for recruitment of new vocational 

and technical education staff. 
'24. Participated in state and local long-range plannihg of vocational 

and technical education. 
25. Served as administrative intern for the Department chairman, and 

a*local community college dean. ^ 

The practicum and field escperiences were provided throughout the pro- 
gram and were administered bV the director of the EPDA program. The direct 
supervision of the experiences was provided by the full-time staff in the 
Department of ^Vocational, and Technical Education. Field experiences were 
provided each semester as well as during summer terms. 

Participants -were eyaluat'ed in many ways, but a primary way way in terms 
of specif it' 'changes, in behavior and atti'tudes during field experience situa- 

tions. ' > , 

^ ' ^. 

More specific exemplary experiences gained by the EPDA Fellows are liste< 

for each fellow under the "Participants" section' bf this 'report. 

To promote their professional development, the-EPDA Fellows were 

* 

encouraged td attend various local, state, and national conventions. Most 
fellows attended one or more' of the following conventions or conferences: 

^American Association .of Colleges_£or_reacher E^cation Convention ^ 
American Vocational Association Convention 
Illinois Association of School Boards Conventic 
Illinois Assaciati9n of School Nurses Convention"^ 
Illinois-Indiana Teacher Education Conference 
Illinois Vocatioijal Association Convention 
Industrial Education Articulation Conference 



National Business Education Association Convention. 
Statewide Conservation Education Conference 

The institutions and organizations listed betow provided situations for 
EPDA Fellows to gain field experiences or to serve internships: 
Division of Vdcational and Technical Education, Springfield 
Illinois State Penal System 

c 

* 

Joliet Junior College, Joliet * 
Lakeland Junior College, Mattoon 
Malcolm X Junior College, Chicago 
Market Communications, Woodstock 
Parkland Junior College, Champaign' 

Within the structure of the University of Illinois, several offices or 
organizations also provided internship activities or field experiences for 
the EPDA Fellows. These were: "-^ 

Bureau of Educational Research • • ; - 

Department of Vocationaf and Technical Education 

Office of the President, University of Illinois 

Placement Office ' ^ 

\ • ■ . ^ 

Rurban Educational Development Laboratory 

4 

University YMCA 

y 

Vocational Top ic Masters 

. X 

When the EPDA Fellows arrived on campus in 1970, they discovered^hat. 
they came from all p^rts of the nation; , from as far west as Calift^riiia, as 
far east as Vermont, as far south as Florida, .and as far north /as Minnesota. 
All* of them came to thnh^ivers;ity of Illinois for one common (purpose, to 
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learn to develop their leaderslilp. sknis as .vocational educators. 

After the group met two or ii?^ times, they realized that the term 
vocational and technical education had many meanings, and each EPDA Fellow 
emphasized a different one. 

V 

In attempting to find a way that all EPDA Fellows c<Juld connminicate ani 

* 

share their thoughts and concerns ^bout vocational and technical education, 
they initiated the idea of "topic masters." This was an organization that met 
bi-monthly during lunch hour and included all • interested vocational aid 
technical, education faculty and students. Each meeting was ^haired by an 
EPDA Fellow who selected a topic which he thought* was important to tfhe group. 

For some of the EPDA Fellows, working with the State Division. of Voca- 
tional Education was a very important emphasis in vocational, education. 
Conrequently, very often state department personnel were asked tQ present 
^^^topics on subjects such as the statewide evaluation of vocational and techni- 
cal education and vocational educati^on and projections in state funding. 

Some of the EPDA Fellows thought that school administration and school 
curriculum development were of vital* importance. A faculty;.member in the . 
Department of Vocational and Technical Education presented a topic on man- 
power development in deyeloping countries. • 

Students in vocational education presented . topics on problems and con- 
cerns in vocational and technical education. ^ ^ 

The following is a sam^l^e list of topics which wei:e presented at 
Vocational Topip Masters meetings: 

1. Manpower Development ii\B Developing Country.' 

2. Eciucating the Disadvantaged. 

3. Vocational -Technical Education and the Ttiniok Col lege. 

* 

^. future Directions for AyA. 

. i -18- 
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Overview of the Industriai Artfe Curriculum Project* 

Assessment of the Usefulness of Available Data for Evaluating 

the Responsiven^s.of Illinois Public Vocational E(jucation Programs, 

Elementary Curriculum and the Wqrld of Work. 

Vocational Education: A Natiopal Perspective* 

Evaluation of Vocational-Technical Education Programs. 

Illinois and Natiofial Labor Needs. 



f 



PROGRAM EVALUATION 



In light of crixical shortages of vocational -and ^technical education 
personnel, the Education Prof ess ions, D^^^^lopment Act was funded by the 
Federal government to assist concerned agencies in Improving their training 
prograips for educational personnel and to provide opportunities for experi- 
encecj vocational educators with high potential for leadership to spend 'full 
tipe^in advanced Study training or retraining far leadership positions in 
voca^^ional and technical ed'ucation. Graduates from the EPiA prog^ ^r^ 
exemplary examples of f ering"t§ngible evidence of a successful priDgram at 
the Ifniversity of Illinois, , . , ' 

Evaluation sf the EPDA prcjgram was a systematic and continuous process 
{jf cc«.lecting and^-usi-ng informatiqn for program decision making, and an 
grtnual evaluation of the EPDA program was conducted by the- EPDA, Fellows/ " 
ajdvisory council members and staff members' of the Department of Vocati^bna-l 
. ahd Technical Educat^nl Results of the general evaluation procedure^' / 
ifadicate tl^at the objectives of the program have been met successfully. 

A 

Educational and Professional Progress * • 
While enduring only one "dropout," the EPDA program at the University 
*of ^Illinois has'enabled. sixteen of its twenty participants to 'b^ placed in ' 
leadership positions. The remaining three participants have remained 'at tb'e 
University under an extended' grant to ccjmplete their dopfcorate. Table 2 

* ■ ' * * a. 

♦ * " 

.displays the rise in employment , status and the geogt^phical distribution of 
the EPDA Fel]x»ws who h^ve"^OTi]>l^ed the program^ • - '. 
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Evaluative Ccmients 

Each £PI5a Fellov was evaluated individually through, subjects, seaitiars, 
workshops^, field.^experiences, and vrirxen -coiiq^rehensive 'ex^inat ions. A, 
curailative folder for cpr^timious and , final evaluation was kept on each partici 
pant. Twice during his or her program, each fellah v^s asked to respond to 
a list of questions which we^e _dfsigned to access his or her program toward 
the general objectives of the EPDA leadership programs. These questions, 
along with sunmary answers^ .are. listed below: • * ^ ^ 

1. Do you feel-that participation in the EPDA program has provided^y^c^r 
' with a sense of direction for the changes needed in vocational and \ 

technical education? ' ^ ^ * ' • 

All fellows answered positively to this question." Some felt that 

•they had been helped to identify resources that can be used in the 
' * ^ » 

^ implementation of change, ix\d in identifying and defining problems* 
'V ' ^ 

. <- * " ' 

. , The fellows agreed that they gained an understanding of the issues ' 

^ facing vocational education especially in' the area of career 
/jT education. ^ 

2. Has the EPDA program provided you with sophistication about the 

^ world of work, government and public affairs^ contenyorary sdcidty ' 
and education and the ability, to promote; and implement effective and. 
worthwhile change in vocational and technical education? 
. While few lellows were ready to cla;Lm "sophistication," nearly all 
mentioned .that the required interdisciplinary courses were profit- 
able propijoting such sophistication. ^ . - 

3. Do you feel that the EPDA program ha-s assisted you in d^eliyping 
the ability to organize and i^lement occupational education programs 



to serve society^and the aanpower needs of society? X, 
The concensus on this question was that the coursfi^ provided 'an 
^excellent theoretical framework- for organizina/and iinplenenting 
such programs, but the abilities vere acquired through field 
experience* 

As a partlcij)^t in the EPDA prograsj, have you developed the ability 

to develop effective prograns for students with special needs, such ' 

as the socioeconomic disadvantaged and the iiaudicapped? 

This is an area that was identified by the fellows as needing more* 

emphasis. Only one person g^ve a positive answer to this question. 

Has the EPDA program assisted you in developing the ability to 

provide leadership in vocational and technical education for self- 

' • » \ • ' * 

renewal? 

Typical comments: /^I have a better Nunderstanding of effective 
leadership^behavior." **The EPDA program emphasized the need -to 
keep on developing as a professional throughout life." "VGTEC '451, 
Personnel Development in Vocational and Technical Education, is an 
^ effective means to accomplish, the above." 

Has the EPt)A program assisted you in developing the ability to* 

« 

igplemfent effective programs of vocational 'guidance and counseling? 

* t 
One student reported the implementation of a guidance ai^d ctmnseling, 

^ plan which she developed earlier as a class assignment. The majority 
of others were enthusriastic about what they had learned on this 
subject, but felt that-- they needed more work in the area. 
Has the EPDA progi:anrass'isted you in developing the ability to work 
effectj^ly with persons- outside of vocational and technical educa- 
tion in pro motin g relevan^^ccupational education, such as wi&h lay 



cec« 



citizens, laenbers of state legislature, schooL bbardj^esa^er^ 
school adininistrators, teachers x)f EoeLdezii^^^^ub^ects , members of 
^ labor nnifOTis^^^d executives and niddle-manageaent personnel of 
business and industry? 

Ihe fellows were soneHhat polarized in their 'answers to this 
question. Those whp gained s<xrie field experienpes witb-the Rurban 
Educational De\^elopment Laboratory felt strongly confident of their 
abilities to do this*. Others were , not * confidents 
As a result of participating- in the EPDA program have ^y^tu developed 
the ability to conduct the research necessary to implement eff 
tive occupational educatjLon and the ability to be an effective 
consumer of the research effort& of others? 
AU, comment| on this item were in the af ficQiative 
Do you feel that the EPDA program has assisted in developing 
the ability to educate for leadership rolef^n vocational andj^ 
technical education? ' '^^'^^^^^^^C.^^ 

Most fellows felt that they could work effectively. in a program of ^r-- 
leadership development as a result of the^-^HJA experience. ^ 
Has the EPDA program assisted you in developing tTie'ability to ' - 
organize and implement effective in-service education for vocationai^ 
and technical education personnel? 

Most fellows- indicated that VOTEC 451, Personnel Development 'in 
vocational and Technical Edqcation, was effective in promoting their 
ability to organize in-service education programs. They j^^Tt^.that* 
they had the theoretical knowledge necessary for implementation 
of the programs^ 



11. H2i?e-you, as a result of participating in the EPDA program, developed 

the ability to evalxxate progress and results of vocational and techni 

« 

cal education progi^^s? 

All fellows felt confident of their evaluation "abilities. This 
resulted froa their participation in the activities of the Center 
for Instructional Research in Education and from, part icipat ion in 
the Illinois Threa-Phase Systems for Statewide Evaluation of Occu^- 
tional Education Programs. • 
12. Have you developed the ability to organize and implement effective 
vocational and technical education in community colleges, including 
tiie development of community college leaders?' 

New ideas and theoretical knowledge was acquired by all fellows. 




programs. 



• * Advisory Council 
An advisory: council was used to p'art icipate \n the i^^^xio^ procedures 



and to provide for improvin| the^'quality and for maintaining tffTcomprehensive- 
ness of the program. Membership on this council included representatives 
from the teaching groups in vocational, and technical education; tho^e '^familiar 
with -the administration of^ secondary and post-secondary programs; those having 
special knowledge and experience; and those with qualifications in special 
educatloiTii^^aing the^Q^e4«.''of the handicapped and the disadvantaged. ^ ^ 
Following i>a list of the advisory council members: 



Mr.* John Gartli/ Director 
Adult and Vocational Education 
Urbana fiigh School 
. Urbana, Illinois 

Mr. Tcm Hainline 
Assistant to t-he Dean 
Vocational & Technical Education 
Danville Junior College 

Ms. Margar-et Blake* 
Board Member, ICEC 

Mr. Geprge Jefferson 
Special Programs Unit . 
Division of Vocational 
and Technical Educatiqn 

Mr. Bob Dorch,- Counselor 
Lincoln Area Vocational Center 

Mr. Lonnie Hart- — 
Professional and Curriculum 
Development Unit 
Division of Vocational 
aod-Technical Education 

Mr, fe.' V. Bly^the 

Superintendent, Vandalia Schools 

Dr. Mary Mather, Professor 
Department of Vocational - 
and Technical Educat^n* / 
Univ^^itx. of Illinoi-s 



Dr. Robert Tomlinson, Professor 
Department of Vocational 
and Technical Education 
University of Illinqis - — 

Dr. M. Ray Karnes, Professor 
Department* of Vocational^ 
^ and.Technical Education 
University of Illinois — ^ 

Dr. Robert Walker 
^Associate Efofessor ^ 
Department of Vocational 
and Technical. Education / 

? 

I^r. P^'l Henq), 'Professor 
Department of ^Vocational ' . 

and Technical Education 
University of Illinois 

Mr. Don Hagen, EPDA Fellow 
Department of Yacational 
and Technical Education 
•University of Illinois 

Mr. William Lundell EPDA Fellow 
Department of Vocational 
and Technical Education 
University of Illiiieirs ^ 

Mr. Bennie Byler 
Administrative Assistant 
Department of Vocational^* 
and. Technical Education > ' • 
University of illinois 
Dr. Hbl lie 'Thomas * • 

Assistant Professor ^ ^ 

, Department of Voca^tional » 
and Technical Education 

University of Illinois . . \ * 

The responsibilities of the councl>^''4^cluded, but were not necessarily 
limited to, the following: 

1. Reviewing the program on a continuing basis witji regard to itsv 
effectiveness -in meeting the stated objectives/ 

2. • Serving as part of the evaluation tern and advisir^g the project ' 



/ 



director and the Department of its findings. 



3.^ MaTcing recommen<J^tiQjis to improve the operation and ou\:ome8 of 

the ^rograml • s • * ' 

' . • -26-,- 



/ 



/ 



\ 



IV 



PROGRAM PARTICIPANTS 



• Jean Maurice An$olail|here 
Doniaa M. Arlton 
Marvin Edward Barth 
Joseph A. Borgen 
David Edory Bowling, Jr. 
David E. Bums 
Nickolas J-. Edgar 
Joel D. Galloway 
Donald L. Hagan 
Everett Wayne Harris 



Kenneth H. Huddleston 
Truman H, Jackson 
Wayne Nelson Lcjg^cwood 
William R., LundeU 
Ruth Marie Lungscrum 
John T* Odbert 
/Norma Jean Schira 
Jerald W. Schoenike^ 
Randall Thompson 
John W. Toney 



Ent^^pate: Septeaber 



ANSOLABEHERE, JEAN MAURICE 

Cai'ifornia ' - 

Termination Date: September,. 1973 



SPECIALIZATION 



General Vopational and Technical "Education 



EhlPLOYMENT BEFORE EPDA 



E?^R 



Teacher of Industrial Arts^ Sacramento City Schools, Sacramento, 

/California 



THESIS TITLE 



/ 



A Study of Sheeted Chanacceristics of Teachers in Illinors 
scondary Area Vocational Centers . ^ 



lELP ACTIVITIES FIELD EXPERIENCES 




Rurban Educational Development Laboratory 
zens advisory councils in education and 
ducational filmstrips and brochures 



at the American Vocational Association 



-Served qn the Statewide Evaluation' Teams for evaluating the vocational 
programs of Springfield schools 



Worked in Bureau of Educational Research on a study o£ Vocational Teacher 
p)ply and D.e'^^ ' ' ' ^ 



- .EMPLOYMENT AEXER EPDA 



Vocational Administration, Sacramento City Schools,. Sacramento, Calol 



ornia 
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AELTON,' DONNA M. 
'Dakota 

Entry jSiK.e: - February, 1973 

SPECIALI^ION 
Ifealth Occupations Edpcation 

EMPLOYMENT 'BEFORE EPD^ 



Terminal Date: . June, 1974 




Assistant Professor of Nursing, ^letropolitan St^e College, Denver, 

Colorado 



THESIS TITLE 

Critical Requirements qf Secondary Level Health Occupations Teadfe^:^ as 
Determined by the Critical Incident Technique 



SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 



-Prepared a survey instrument and conducted a survey for Champaign 
County Secondary Health Occupations Program Committee. ' • 

-Participated in "Career Day" activ^.ties at area high schools for the 
promotion of healtH occupations. '* * - 

-Consulted with high school faculty regarding curriculum and course plann- 
ing and student advisement. : 

-Served as consultant for REDL'(Rurban Educational Development Laboratory> 
regarding the use 'of citizens advisory councils in education. 



• • " ^LOYMENT AFTER EPDA 
Desires position as an Administrator o£ a -Health Occupation^ Program 
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BARTH, MARVIN EIWARD 



Illinof^ 



/ 

Entry Date: February, 1972 * ^ Termination Date: May, 1974 



^ SPECIALIZATION 



Geineral Vocational and Technical Education 

I 

EMPLOYMENT BEFORE EPDA 
Lecturer in Business Education^, Southern Illinois University 

THESIS TITLE 

'Attitudes of School Management Personnel in Illinois Towards Career 

Education ^ 

SPECUL INTERNSHIP ACTIVITIES AND FIELb EXPERIENCES 

rWorked^with'Dr. Eldon Johnson, Vice-President of University of Illinois, 
preparing correspondence, participating in University administrative 
conferences and meetings*, and meeting with offic4als regarding institu- 
tional administration,. ^ 

-Served on the Statewide Evaluation Team for evaluating the, vocational 
program at Edwardsville, Illinois. 

-Presented a joint report with the President of Illinois Life Underwriters 
Assopiation regarding self- insurance verses risk-sharing. The. report was 
presented at the Annual. Statewide Consumer Education Conference. 

-Served on a College of Ec^cation search committee for th« selection of 
two staff members in Busines Education and Hom^ Economics. 



EMPLOYMENT AFTER EPDA , • 

Desires, ppsitlou as Director of Vocational and Techriical Education in a' 
Junior" Col lege. or University * 
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' BORGEN, J(KEPH A, 
Illinois 

Entry DatQ: February, 1973 



Terminal Date: June, 1974 



SPECIALIZATION - ; 

General: Vocational and Technical Education 
.J 

EMPLOYMENT BEFORE EPDA 
Dean of Career Edi&cation, Joliet Junior College, Joliet, Illinois 

THESIS TOPIC 

In-service St^ff Develo|>iaent of Local Vocational Teachers and-LeadeiTs 
SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 



-Conducted a program planning evalua^^ion workshop for Minnesota' 
Stat 6 Departnent of Education staff', . 

4 

-Prepare for publication certain manuscripts and materials which 
resulted frCmi the Illinois Occupational Curriculum Project. 

V 

-Worked with the Illinois Department o*f Corrections in planning 
in-service activities for vocational teachers. * • 



EMPLOYMENT AFTER EPDA 

Desires position as an Administrator ^iriTocational and Technical Education 
at the post-secondary level. > 
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BOWLING, DAVID E2iORY, JR. 



^ Ohio 



Entry Date: February, 1971 



Tennination D^te: August, 1973 



SPECIALIZATION 
General Vocational and -Technical Education 



EMPLOYMENT BEFORE fePDA 
Industrial Arts Jeacher, Athens City Schools, Athens, Ohio 



THESIS TITLE - 
Impact of the Illinois TRree^Phase Evaluation Sys^ 



' SPECIAL INTERNSHIP ACTIVITIES AND FIELD ACTIVITIES 

• -Workei on a state project for the evaluation of the high school 
Vocational program evaluation procedures.. 

f ' / ' 

-Txit^^^-^-Em and- other disadvantaged students in the industrial 
^Mlcation prpgram at the high school level. 

/^Served as consultant in curriculum development for a metals 
program at the high school level. 



' EMPLOYMENT ^FTER EPDA • 
Assistant Professor, Industrial' Arts Department,- Miami University, Ohio 
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BURHS^ DAVID E. . 
•Michigan 



Entry Date: June, 1970 



Termination Date: June, 1973 



SPECIALIZATION 



General Vocational and Technical Edfucation 



EMPLOYMEOT BEFOp EPDA 
Agriculture Teacher, Almont Conmunity Schools,/ Almont, Michigan 



THESIS TITLE 



The Relationship Between Pupils Perceptions of Program Availability in • 
Vocational Education and Their Expressed Needs for Vocational Education 
in Two Small School Districts^ 



SPECIAL, INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 

-Conducted in-service education programs and conferences for high' 
srchool and junior college personnel. - 

-Worked in the- State Division .of Vocational and* Technical Education 
evaluating local vocational plans which were submitted to the 
state, 

-Shared in the conducti^s of a Student Teacher** and' Cooperating 
"Teacher Workshop. ^ ^ " 

, -Conducted a North Central Accreditation Workshop for Lincoln Trail 
College at Robinson, Illinois. 

EMPLOYMfiNT A^ER E|>DA ' ^ - 

Director of Educational Deverppraent^ Hamilton, Ontario 
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EDGAR, NICKOLAS J. 
Ohio 



Entry Date: June, 1970^52 
Us 



Terminal Date: February, 1971 



S PfiClALIZAT ION 
General Vocational and Technical 'Education 

EMPLOYMEfrr BEFOJIE. EPDA, ' * ' ' 

CoCTiuniciatiOns^ Instructor, Vocational High School, Milan, Ohio 



X 



Because of personal problems, Mr. Edgar 
withdrew from the program and returned 
to Milan, Ohi^ before entering the thesis 
phase ^of hirs' studfes* 
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GAUiGMAY, JOEL 



Entry Date: September, 1970.. '/ferminal Date: September 



SFECIALiZATION 
Industrial Education 

EftPIkOYMENT BEFORE EPDA 



Teacher Supeprisor and Associate Director, Electronic Technology* 
• Curriciilum development Project', Parlcland College, 
Champaign, Illinois f ' " 



tHESIS^ TITLE 



An Exploration of the Personal, Social, Educational, and^EmpIoymetit ' ' 
Characteristics of Male Inmates Entering the Illinois PenaJ^SysteA 

SPECIAL INTERNS HIP. >^CTIVITIES AND FIELD EXPERIENCES 

^ •* « • ' 

-Working under the direction.of Dr.. Rupert Evarrs, Mr* Galloway 
wrote a. research report for project Talent and co-authored an 
. ^ article entitled, "'Verbal Ability and Socioeconomic Status of 
, • 9th- and 12th-Grade CSlT'e^ Preparatory, General, and! Vocational 

Students.'* .The article appeared in The Journal of Huknan Resources 
. Vollim VIII, Number 1, Winter 197^'. ' ' 



-Conducted r^egearch at Joliet State Prison. 



• EMPLOYMENT AFTER EPDA 



Assistant Profes^^sor, Industrial Education, Oregon State College, 

dorvallis, Oregon * 



. • ^ * " .HAGEN, DOUALD L. , ' 

Pennsylvaaia ' 

Entry Dkte: September, 1970 . Terminal Date:' February 19^72 

• SPECIALIZATION 

, Industrial Education ^ , • 

• ^ EMPLOYMENT BEFORE. B^A 

Deari, North Hampton Area Connnutiity College, Bethlehea, Pennsylvania 

. , THESIS TITLE - , 

Conmunity College^ Faculty Perceptions of Ap ademically Disadvantaged 
Students and Factots Related to the Perceptions HelcJ 

• SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 

-Worked on Joliet{ Junior College curriculum development 
project.' , ^ ^ . ^ ^ . ' ' 

-Served as' a consultant for the Rurban Educational Development 
Laboratory and assisted 'in teaching a jlinior college ccairse on 
advisory councils. > 

4 

-Worked on a pilot project to field test a semantic differential 
insfrument. 



EMPLOYMENT AFTER EPDA 

Gpordinator of Career Education, :^|diana State College, Terre Haute, 
/ ' Indiana ^ • 



Indiana 
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B^IS, EVERETT WAYKE 
^ \5emoni> 



Entry Date: Sep^enjber, 1970 ^ ' Teminal4)at&: . Septeniber^ 1973 

JPECIALIZAxf^ ■ . .."^ 




Agricultlh;al "Education 



^ EMPLOYMENT BEFORE EPDA , , 
» * 

AgriculturaT"Occupations Instructor, Lanolle'union Area Vocational Center 

. Hyde P^rk, Vermont • 



^ THESIS TUHE- 

, A Study of-Selected Factors Associated with the .Participation 
in Employment of Rural Lqy-Income Adults 



SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 

• * • 

-Worked in Educational Placement Office processing credentials^ 
vacancy notices, conferring vit?h candidates. ' 

-Developed a filmstrip related to the use of advisory councils in 
education^^^or Rurban Educational Development Laboratory* 

-Taught a section of VOTEC E45ST^ Curriculum Development in 
Vocational and Technical Education Applied Biological Occupations, 



EMPLOYMENT AFTER EPDA * * 

Assistant Prpfessor of Career Education, Marshall University, 
Huntington',* West Virginia 
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KUDDLESTONp KEKhTTH H. 



Illinois 



\ 



Entry Dater June, 1970 



/. 



Tenainal Date: 



SPECIALIZATJON 
Agribusiness Education 



September, 1971 



. £MPL0yM5KI BEFORE -EPDA • 

VocaticTnal Education Coordinator, Joint School District #1, West 5end, 

Wisconsin , / 



THESIS TITLE 

A Coopetency Pattern Approach to Development -of Curricular Madefs for 
Secondary School Agricultural Occupations Programs • ^ ♦ " 



\ 



SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 

-Worked with Market Comsmnicacion?, Woodstock, ^Illinois, in 
developing educational siaterials in agribusiness. 

-Published an article on applying the principles of salesmanship 
to agribusiness sitiiations. 

-Shared- in the development and^ implementacioa of a one-day^ state- 
wide seminar for business education teachers on "teaching* the 
disadvantaged." . ^ ' • ' - - . 



r 



\ 



EMPLOYMENT AFIER EPDA 

Vocational Education Coordinator 
Cooperative Educational Service Agency #13 
Waupun, Wisconsin. 
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ja'ckson, teumah h. 



Minnesota 



Entry Date: September, 1971 . Terminal Date: Septetaber, 1973 



SPECIALIZATION . ' 
* < * ♦ 

General Vocational and Technical Education. 
Adjxdnis trat ion 



EMPLOYMENT 5EF0RE EPDA. , 

Instructor in Business anfl Office Occupations, Bemidji' 
Area Vocational School, Beaidjl, Minnesota 



THESIS TITLE 

I. • r 

An Investigation of Selected Characteristics of Secondary 
Occupa^tional Students in Selected Area Vocational Centers 
and Comprehensive High* Schools 

- ■/< ' " ^' . • ■ 

SPECIAL INTERNSHIP ACTIVITIES AN]? FIELD -EXPERIENCES • 

-Developed a, survey form and assisted in conducting a manpower 
need sutvey in^the allied health occupations ,area, 

-Served on a statewide evaluation team for evaluating the vocational 
programs in RcJokford High.' School. " . J 



EMPLOYMENT AFTER EPDA 

J Assistant Professor, Business .Education Depar^me!tb^..4Jni of 
>ftnnesota, Duluth, Minnesota 
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LOCKWOOD,^AyKE NELSON 
Illinois- 



Ent?ry Date: , September, 1972 



Terminal Date: September, 1973 



SPECIALIZATION 
Engineering Technology 



\ 



"EMPLOYMENT BEFORE EPa^ 

Assistant Professor of Industrial Technology 
Illinois State University 

• ^ THESIS TITLE 

Using a Systems' Approach in the Development of a Correspondence Course 
on the Topic of Leadership Development for Vocatoonal Educators 



'SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPElClENCES 

-Worked' under* Dr. Rupert Evans on a correspondence study course 
•for vocational education professiojial development. * It was Mr. 
Lockwood's duty to develop, field test';'^'^ . revise a correspondence 
course dealing with leadership development ^hich could be utilized 
as a mode of providing in-service, contitming professional develop- 
ment for practicing vocational educators. 




\ 



EMPLOYMENI AFTER EPDA 

'Assistant Professor 'of Industrial Technology 
Illinois State University 
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• LUNDELL, WliiiAM R. 



MinnesQta 

Entry Date: Septenber, 1970 TeminaL Date: September, 1971 



SPEC-IALIZAIlpN s 

General Vocational and Technical Education 
Admini s t rat ion 



EMPLOYMENT BEFCEE EPDA 
Supervisor, Minneapolis Public Schools, Minneapolis, Minnesota 

- , ^ ; 

* EMPLOYMENT AFTER EPDA 



^ Director of Cooperative Work Experience Programs 
Minneapolis Public Schools, Minneapolis, Minnesota 

I . 



Mr. LundeH, returned to Minneapolis* after one year in the EPDA 
Leadership Development Program b6f54re he entered the thesis phase 
of his studies • He is completing i^s degree at the University of 
Minnesota-^ while working fulT time. * 




0 

, ' LUj&GSTRl&^OTH MARIE 

ntry Date: June^ 1970 Terminal Datei' June, 1973 

SPECIALIZATfON 

General Vocational and Technical Education 
Administration. 



EMPLOYMENT BEFORE EPDA 

Vocational Coordinator, Wichita Area Vocational Technical 

School, Wichita, Kansas 



THESIS TIT 



Selected Factors Related to Occupational Preference of 
^ Students ia Large Metropolitan High Schools • 
- ' <. 

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 

-Wrote Colorado State Handbook for Cooperative Coordinators. 

-Worked on a published^rogranmed instruct ional ^ unit in filing! ' 

-Acted as consultant for cUr^culum development in audi'cTand 
visual instructional materials f or^tjusiness education at the 
Wichita Public Schools. 

• . 

-Taught a refresher course to secretaries of the Federal Aviation 
Administration at FAA Center, Oklahoma City and a shorthand re- 
fresher course '^fot the Civil Service Commission for Fedeta^ 
secretaries in'Dallas, Texas.- ^ * • . 

• ■ 

EMPLOYMEl^r AFTER EPDA 

•Assistant Professor of Business Educ^lj^y^, University of Northern 
y Colorado, Greeley, Color'SSo^ ^ ' 
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ODbW, JOHN T 



Entry Date: September, 1970 




6neral Vocat^onar Technic^i^/Education 
Administrat ion> 



-EMPLOYMENT BEFORE BP! 



?:Ianager Training and Djeveloptoent , Lear Sie;^er, Inc., Grand Rapids, 

Michigan 



THESIS TITLE 

Student and Faculty Perceptions of Organizational ^Variables 
and SuppoptiVe Relationships Within'Two IllinoiT^}<^nniunity 

Colleges 



SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES 



-Served on statewide evaluation teams for ^he evaluation of 
the vocational programs at Pekin, Bushnell, Paxton, and 
Clifton, Illinois. 

-Helped Parkland College establish a supervisor training program 
for hospitals. 



EMPLOYMENT AFTER EPDA ^' 

Assistant Professor of Occupational Education, University of Michigan 

Ann Arbor, Michigan 
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SCHIRA, KbRMA JEAN 



Ohio 



Entry Date: 



Septesaber, 1970 



ferminal Date: July, 1973 




V 



X • . SPECIALIZATION 

General Vocational and Technical Education 

'EMPLOYMENT BEFORE EPD^ 
Coordinator at 'Akron School of Practical Nursing, Akron, phio 

THESIS TITLE 

Frofessional Education Needs of Teacheri in Health Occupations Education 
SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENpES - 



-Served as a consultant to Rurian Educational Development 

Laboratory on the development of a filmstrip regarding the 

ase of advisory councils in health occupations education. 

« 

-Supervised student teachers and conducted Teaching Techniqi 
Laboratory workshops. 



EMPLOYMENT AFTER EPDA ' 

Assistant Professor of Health Occupations Education, Weste 
Kentucky University, Bowling Green, Kentucky 
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•• • ■ 

SCHOENIKE, JERALD M. 
Wisconsin 



ERIC 



EnCry Date: "siipteinber, 1970 ^ Terminal Date: Septemberj 1972 

SPECIALIZATION , . . 

General Vocational a,ncl Technical Education Administration 



EMPLOYMENT BEFORE EPDA 
Vocational Coordinatoir, Sheboygan Public Schools, Sheboygan^ Wisconsin 

THESIS TITLE 

Attitudes of Job Preparation Held by Students in Training 
and Employed Graduates 

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES •. ' ' 

-Developed a program of in-service workshops for teachers of dis- 
advantaged students • " * 

-Participated in conducting research on the evaluation of the 
state evaluation- system. 

EMPLOYMENT AFTER EPDA ' 

Administrative Assistant to Superiptendent , Sheboygan PubJ.ic Schools, 

Sheboygan, Wisconsin ' » - , 
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Thompson; randall 



I 

Illifioia 



I 



I Entry, Date: j Septenbjer, 1970 



1 



* I 
I 



SPEGIALIZAfflON 



Engineering Technology 



Terminal Date: 



September, 19 



i 1 



ElfPLOYMENT 
I . Ill 
I ; Specialjlst in Engineering 



bef()re EPDA 

Tecjinology, University o£ Illinois 



I 1 
THESIS^ TITLE 



Ubpr Market (?haradt jr j.stics of Illinois Conmunlty Gollege Occupational 
1 ' ! ' Instruc^cjrs ' " 



SPECIAL INT^RNSpp'ACTIVITIES AND FIELD EXPERIENCE5 



1 

^6-page^ report pn^^eb, "Report of ElectJonics' Technology 
Curriculum De\ elbprnent Pro^^ct,'* Activitie^^yj Chapters 6,- 7, 8, 
and 9 were peiffprned durirfe/the EPDA, internship. 



-Wprked on a resLkich ^roje 



Assist 



ERIC 




^ L/j-^jQiji. wj. :h' Rppeart Evans entitled, 

Relating to tM SiipplV and /Demaijid of I \/ocational an<^ :technical 
Leadership Per^ourlelJ" 



wi 



/ 



Factors 



^'t^L&fMEm aItei EliiA I 

(i Secretary,! -Nortb jCenjtlral Association ojE Colleges 
• md >Siicpnda»y Schocla,i|Ghicago 
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TONEY, JGHN W. 
Florida 



Termiiial Date: \Septenjber, 1972 




Entry Date: September, 197a 

i 



SPECiALIZATION 

^General Vocational and Technical Education Administration 

/ ■• ' 

EMPLOYMEOT BEFORE EPDA 
Curriculum Specialist, Okaloosa Walta Junior College, Niceville, Florida 

THESIS TITLE 

Influence of Feedback from Student Evaluations of the I^i^fructional 
Process on Teachers' Behavior 



SPECIAL INTERNSHIP ACXIVI^IES AND FIELD EXPERIENCES 



-Mr. Toney resigned his EPDl fellowship to .accept an intejhshia ^ith 
the Program Approval and ^E^lluation Unit of dhe Divisi^rn of Vocational 
and Technical Education, IJ4inois State Department of Edu<:atibhJ ^While 
holding this internship, Mr. Toney completed 'work on his degitee* 



EMPLOYMENT AFTER EPDA 

Assistant Professor of Vocational/and |Technic^il Educ^tioili 
University o.f Pittsburgh, Pittsburgh, Penpsylvania 



